Employment Application
I T

Personal Information

Name (Last, First, MI)

Street address

OO 18I SLIEN S

City, State, Zip

Home phone number Work phone number

EEE——

Fax number E-mail address

Social security number Driver’s license number/state/expiration

Employment Desired

Position applied for

How did you hear about this position?

Date available for work Desired hours (full time, part time, etc.)

Name and Address of Course of Degree/
School Study of Study Diploma

High

College
Graduate/
Professional
Other
(Specify) :
List any seminars, classes or other education not listed above which may help qualify
you for this position.

—
School E.
Undergraduate '’
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Employvment Application

Employment History
List below your last four employers, starting with your most recent employer. You must
complete this section even if attaching a resume.

May we contact your current employer? [] YES [_] NO

1. | Employer (current [] Yes [] No) Start End Essential job functionss of |
Date Date final position
Address
. ~
City, State, Zip Starting | Ending
Salary Salary 2.
Phone number
3.
Fax number Supervisor(s)
4.
Job position(s) E-mail address of supervisor
Reason(s) for leaving
What value did you add to this company or its customers? )
- 2. | Employer Start End Essential job f\fn.ctiona of
Date Date final position
Address
1.
City, State, Zip Starting | Ending |
Salary Salary (2.
Phone number
3.
Fax number Supervisor(s) |
4.
Job position(s) E-mail address of supervisor |
Reason(s) for leaving ~
What value did you add to this company or its customers? o

[PLEASE CONTINUE ON NEXT PAGE)




Employment History

| Employment Application

3. | Employer Start End Essential job functionss of
Date Date final position
Address
City, State, Zip Starting | Ending
Salary | Salary |2.
Phone number
.
Fax number Supervisor(s)
4.
Job position(s) E-mail address of supervisor
Reason(s) for leaving ‘
What value did you add to this company or its customers? -
4. | Employer Start End Essential job functions of
Date Date final position
Address
.o
City, State, Zip Starting | Ending
Salary | Salary 2.
Phone number
3.
Fax number Supervisor(s)
4.
Job position(s) E-mail address of supervisor |
Reason(s) for leaving .
-

What value did you add to this company or its customers?

[PLEASE CONTINUE ON NEXT PAGE]




Employment Application

Additional Information

If Yes, when?

Do you have any friends or relatives employed by this company?
If Yes, please provide their names and relationship to you:

Are you currently employed?
May we contact your employer?
Are you currently on “lay off” status and subject to recall?

If you are under 18 years of age, can you provide proof of your eligibility to
work?

If hired, can you provide proof of U.S. citizenship or proof of your legal right
to work in the U.S.?

Are you able to perform all of the essential functions of the job for which you
are applying with or without reasonable accommodation?

If hired, are there any accommodations the company would need to provide so
that you can perform all those essential functions and duties of the position
being applied for?

If Yes, please explain:

If driving is a requirement of the position applied for, have you in the last 7
years been convicted of Driving Under the Influence “(DUI)”

If hired, do you have a reliable means of transportation to and from work?

If hired, would you be able to travel or work overtime as needed?

Have you ever been employed with this company before? O Yes

O Yes

O Yes

O Yes

O Yes

O Yes

O Yes

O Yes

O Yes

O NJXo

O NJo

ONw
O NJo
0O NJo

O NJo

O No

O No

0O No

O No
ONA

O No

O No




Employment Application

References

List below three persons not related to you who have knowledge of your work performance
within the last 5 years

Name ‘ Occupation

Company name Address

Telephone E-mail Relationship & years
acquainted

Name Occupation

Company name Address

Telephone E-mail Relationship & years
acquainted

Have you ever been convicted of a felony O Yes O No

If so, please explain

Additional Space

Additional space provided to expand on any points or questions asked previously in this
application

[ understand and agree that C.A.R.E.S, L.L.C.’s acceptance of this job application does not mean
that a position for which I am qualified is open or that the company has agreed to hire me.. I .
understand that C.A.R.E.S, L.L.C. is under no obligation to hire me as the result of accepting this
completed application.

Signature Date




Employment Application

For Personnel Department Use Only

INTERVIEW CHECKLIST

1. Application reviewed on by

2. Denial letter sent

3. Interview letter sent

4. Interview scheduled for

ADDITIONAL NOTES:




~ FAX TO: 888-454-7679

LIENT GLIENT ACCOUNT NUMBER: §25561
. CARESLLC .
/c' NM‘lEAcT PHONE NUMBER;__256-741-4339
CLIENT CONTACT: _ .
| OTICE G BAGKGROUND
NOTICE AND ACKNOWLEDGMENT
BMPORTANT—PLEASEREADCAREFU.LY BEFORE SIGNING ACKNOWLEDGMENT] "
CARES ‘ Information about you from a reporting agency for employment purposes. Tmmmmmzmmm;
Mmmmm sl ﬁ&%‘mm' uwmmmmm%mmmm
Mmmm.amm%ﬂm Tt g .
aﬁmm% m m%am '“motwnammm) You hava ffié fight, it
X A fegsonable recelpt o request disclosure of fhe nature and scops of any Invesfigafiv consuties mmﬂlor
%ﬁhmﬁmﬂfm@gﬁﬁ obtakied with régard to applicants for an loa Info your education employment

Int cansumer
nalice end authadzation b afl-encompéssing; howevet, allowing mwbmmWMdemd-mmm vestigalive

yitiether o exardise your ight
mmﬁlmmMWMWdNWhmmmwh& As a resuft, you should carefully consider
o request distisaurs of the neure and scope of any investigalive consutver feport

AND RZA .
‘ REPORTING ACT and
TION and A SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT REPX iigha
1 acknowladge fecolplof the NOTIGE REGARDING BACKGROUND INVESTIGA K ks
carttfy understand both of fhose dacuments. | atithortzs the obtalning of *consumer reorts" sadlor “investigative consumer 'Wﬁ o
w‘&“&mmm‘?&mm L. To this end, | heraby authorize, wifiout reservation, sny kaw enforcsment agency, adrinistrator, stalo

federal agency, InsBtution, school o tniversl (public.or private), information service bureau, emplayer, of Instrande company o fumish ady and all background information

muashdbyE%,mmmammmmdcmsucleaMMMmedeMN
as valid as fie orlginal,

ey piy: By signing below, you el acknowiedge feceipl of e NOTICE REGARDING BAGKGROUND INVESTIGATION PURSUANT 70
CALIFORNIA LAW.  Please check this box I you would Gike o recelva a topy of an

credit eport I one s obtaned by the Compary at
mmﬂmmm.mbmmgmmmW.nmwmm reporl by the Company

Signaturs of Employes 6¢ Prospective Exployss

Dats

APPLICANT INFORMATION: TO BE COMPLETED
Print: Last Name First Natmo Middie lnidal
Date of Bidh Sodtal Securfty Number MVR Number Stals
| CurentAddress: Oty State Zip Code
Previous Addrass (Past 7 Years): " Ciy State Zip Code
Alfas Names (Ofor harmes | Fave bean Knowh By
10 BE 60 BY COMPANY - UN THE FOLLOWING SEARGHES):
Standard Searches Additional Searches
X| Credit Report ‘Sodal Security Trace
X| Statewide Criminal or County USOne Search
MVR
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SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT REPORTING ACT

Para informacion en espanol, visite www.ftc.gov/credit o escribe a la FTC Consleer Response Center, Room
130-A 600 Pennsylvania Ave. N.W., Washington, D.C. 20580.

The federal Fair Credit Reporting Act (FCRA) is designed to promote accuracy, fairness, and privacy of
information in the files of consumer reporting agencies. There are many types of consumer reporting
agencies, including credit bureaus and specialty agencies (such as agencies that sell information about
check writing histories, medical records, and rental history records.) Here is a summary of your major rights
under the FCRA. For more information, including information about additional rights, go to

www.ftc.gov/credit or write to: Consumer Response Center, Room 130-A, Federal Trade Commission, 600
Pennsylvania Ave. N.W., Washington, D.C. 20580.

You must be told if information in your file has been used against you. Anyone
who uses a credit report or another type of consumer report to deny your application for credit,
insurance, or employment - or to take adverse action against you- must tell you, and must give
you the name, address and phone number of the agency that provided the information.

You have the right to know what is in your file. You may request and obtain all
the information about you in the files of a consumer reporting agency (you “file disclosure”). You
will be required to provide proper identification, which may include your Social Security number.
In many cases, the disclosure will be free. You are entitled to a free file disclosure if:

a person has taken adverse action against you because of information in your credit report;
you are the victim of identify theft and place a fraud alert in your file;

your file contains inaccurate information as a result of fraud;

you are on public assistance;

you are unemployed but expect to apply for employment within 60 days.

In addition, all consumers are entitled to one free disclosure every twelve (12) months upon

request from each nationwide credit bureau and from nationwide specialty consumer reporting
agencies. See www.ftc.gov/credit for additional information.

You have the right to ask for a credit score. Credit scores are numerical summaries
of your credit-worthiness based on information from credit bureaus. You may request a credit
score from consumer reporting agencies that create scores or distribute scores used in residential

real property loans, but you will have to pay for it. In some mortgage transactions, you will
receive credit score information for free from the mortgage lender.

You have the right to dispute incomplete or inaccurate information. If you
identify information in your file that is incomplete or inaccurate, and report it to the consumer

reporting agency, the agency must investigate unless your dispute is frivolous.

See
www.ftc.gov/credit for an explanation of dispute procedures.

Consumer reporting agencies must correct or delete inaccurate, incomplete, or
unverifiable information. Inaccurate, incomplete or unverifiable information must be removed or

corrected, usually within 30 days. However, a consumer reporting agency may continue to report
information it has verified as accurate.

Consumer reporting agencies may not report outdated negative information.

In most cases, a consumer reporting agency may not report negative information that is more
than seven (7) years old, or bankruptcies that are more than ten (10) years old.

10007



Access to your file is limited. A consumer reporting agency may provide information

about you only to people with a valid need - usually to be consider an application with a creditor,
insurer, employer, landlord, or other business. The FCRA specifies those with a valid need for

access.

You must give consent for reports to be provided to employers. A consumer

reporting agency may not give out information about you to your employer, or a potential
employer, without your written consent given to the employer. Written consent generally is not
required in the trucking industry. For more information, go to www.ftc.gov/credit.

information in your credit report.

You may limit “prescreened” offers of credit and insurance you get based on _
Unsolicited “prescreened” offers for credit and insurance

must include a toll-free phone number you can call if you choose to remove your name and

address from the lists these offers are based on.

bureaus at 1-888-5-OPTOUT (1-888-567-8688).

You may opt-out with the nationwide credit

You may seek damages from violators. If a consumer reporting agency, or, in

some cases, a user of consumer reports or a furnisher of information to a consumer reporting
agency violates the FCRA, you may be able to sue in state or federal court.

For more information, visit www.ftc.gov/credit.

Identify theft victims and active duty military personnel have additional rights.

States may enforce the FCRA, and many states have their own consumer reporting laws. In
some cases, you have more rights under the state law. For more information, contact your state
or local consumer protection agency or your state Attorney General. Federal enforcers are:

TYPE OF BUSINESS:

CONTACT:

Consumer reporting agencies, creditors and others not listed below

Federal Trade Commission
Consumer Response Center - FCRA
Washington, DC 20580 1-877-382-4357

National banks, federal branches/agencies of fofeign banks
(word “National” or initials *N.A.” appear in or after bank’s name)

Office of the Comptroller of the Currency
Compliance Management, Mail Stop 6-6
Washington, DC 20219 800-613-6743

Federal Reserve System member banks (except national banks, and
federal branches/agencies of foreign banks) '

Federal Reserve Board
Division of Consumer & Community Affairs
Washington, DC 20551  202-452-3693

Savings associations and federally chartered savings banks
(word “Federal” or initials “F.S.B."” appear in federal institution’s name)

Office of Thrift Supervision
Consumer Programs
Washington, DC 20552 800-842-6929

Federal credit unions
(words “Federal Credit Union" appear in institution’s name)

National Credit Union Administration
1775 Duke Street

Alexandria, VA 22314  703-519-4600

State-chartered banks that are not members of the Federal Reserve
System

Federal Deposit Insurance Corporation
Consumer Response Center, 2345 Grand Avenue, Suite 100
Kansas City, Missouri 64108-2638 1-877-275-3342

Air, surface, or rail common carriers regulated by former Civil
Aeronautics Board or Interstate Commerce Commission

Department of Transportation
Office of Financial Management
Washington, DC 20590 202-366-1306

Activities subject to the Packers and Stockyards Act, 1921

bepartment of Agriculture
Office of Deputy Administrator - GIPSA
Washington, DC 20250 202-720-7051
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